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Australia — the recruitment market outlook

The recruitment market in Australia has been affected by the global economic downturn,
but current business levels suggests not to the same extent as the UK, Europe or the US.
The nal quarter of 2008 was extremely slow, with many companies reluctant to commit to
hiring decisions. 2009 began with hints of nervousness, but signals are emerging across
the market to indicate that the second half of 2009 will be more positive. In most areas,
markets have turned completely in the past 12 months from being candidate short to
candidate rich. For this reason, roles advertised can be ooded with responses, and only
the highest quality candidates with the most realistic salary expectations and pro-active
attitudes, are being successful.

The signi cant turn from a seller s market to a buyer s market has ultimately taken the
control from candidates, forcing them to compete amongst highly-skilled candidates.
Industries experiencing elements of demand/supply shortfall are: Engineering candidates
within specialist areas such as Water, Environment, Traf c/Transport, Clean Energy and
Science candidates with exposure to particular niche technologies new to the Australian
market, and certain areas of Healthcare where demand is outstripping supply in the
Medical, Radiography, Sonography, Social Care and Nursing elds to name a few.

As all candidates are competing for jobs, even the most talented amongst them are
struggling to nd jobs re ecting their experience and skills. This means that candidates are
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being forced to become more and more exible on location, salary and even job role.

To this end, many candidates are applying for roles with a more junior skill set requirement
than previous roles, and as such, all vacancies are highly contended. When reviewing an
excess number of technically skilled applicants, employers now have the luxury of assessing
personal and interpersonal skills as key factors to support hiring decisions.

Although areas in the Australian market where salaries have increased are rare, the sheer
volume of skilled candidates available have enabled employers to tighten salary bandings.
Nevertheless, salary levels in general have remained stable.

Whilst experiencing a candidate oversupply, the most effective forms of candidate attraction
include headhunting, networking and referrals. Job boards swamped with candidates can
make uncovering the most suitable candidates a challenging task. As a preferred alternative
within current market conditions, headhunting proves a more effective method of nding the
highest quality candidates than job board advertising.

Within this climate it is often the passive candidate who holds more equity when seeking
a new role. Many employers fear that the current excess of candidates on the market are
simply recycled dead wood , so we are seeing an increase in the use of professional
networking sites, such as LinkedIn amongst key white collar professionals.
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Australia — labour market factors

This section provides a variety of information regarding the labour market in Australia, factors that will in uence its recruitment market and the availability of candidates required by employers.
All data is taken from the Australian Bureau of Statistics.

Population: Unemployment:

The chart below shows the population of each of Australia s constituent states: The chart below shows unemployment rates over a 12 month period across Australia
and in its three most populous states:

Population — Australian States Unemployment Rates
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More than  of Australia s population is resident in its three most populous states of Having been largely consistent throughout much of 2008, unemployment in Australia increased in
New South Wales, Victoria and Queensland. These states cover the eastern part of Australia, ~ December, and has continued to do so through the start of 2009. This increase has been re ected
and incorporate major cities such as Sydney, Melbourne and Brisbane. at a state level, with New South Wales experiencing the highest levels of unemployment.
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MACEN
Qualifications:

The chart below shows the highest educational level/quali cation
held by those of usual working age in Australia:

Occupations:

The chart below shows the number of Australian residents
employed in different occupational groups:

Industries:

The chart below shows the number of staff in Australia,
by industry sector:

Staff by Industry Staff by Occupation Highest Qualifications
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Industries employing the largest numbers include Construction,
Manufacturing, Service and Care activities.

While over 20% of jobs fall into the Professional category,
there are also signi cant numbers of Technicians and
Labourers, re ecting the need for manual and related activities.

Australia s population consists of candidates with a range of educational
backgrounds, each appropriate to the range of jobs likely to be offered
by major organisations. While a ... have achieved Year 10 level

quali cations or below, a similar proportion are quali ed at degree level.
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Accountancy

Job roles

Audit (External)
Auditor (Internal)
Corporate Finance
Director/Principle
Insolvency

IT Audit

Manager

Senior Internal Auditor

Core Finance

Job roles

Corporate Accountant

Finance Director (6+ years pge)
Finance Manager (2-4 years pge)
Financial Accountant

Financial Analyst

Financial Controller (4-8 years pqe)
Graduate Accountant

Group Accountant

Management Accountant

Project Accountant

Systems Accountant

Tax Accountant

ol/Accounts Payable/Payroll

Job roles

Accounts Payable
Accounts Receivable
Assistant Accountant
Bookkeeper

Credit Control Manager
Credit Controller
Payroll Manager
Payroll Officer

Payroll Supervisor
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Treasury

Job roles

Treasury Accountant

Salary bands are quoted as base salaries (i.e. excluding 9% superannuation)

ANNUAL EARNINGS

)

50,000
70,000
50,000

160,000
49,000
70,000

110,000

160,000

ANNUAL EARNINGS

Min (Aus$)

90,000
160,000
110,000
75,000
60,000
140,000 170,000
40,000
90,000
80,000 70,000 100,000
80,000 85,000 105,000
70,000 75,000 110,000
60,000 100,000

ANNUAL EARNINGS

Max (AusS)
55,000
55,000
55.000
65.000
85,000
55,000
90,000

45,000 55,000 45,000 65,000
55,000 75,000 55,000 70,000

ANNUAL EARNINGS

Min (Aus$) | Max (Aus$) | Min (Aus$) Max (Aus$)
70,000 90,000 70,000 90,000
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Banking & Finance

g ANNUAL EARNINGS

Min (Aus$) [ Max (Aus$) | Min (Aus$)
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Area Manager
Business Development Manager
Business Development Officer
Client Service Manager
Client Service Officer
Credit Analyst
Associate Financial Planner
Financial Planner

Paraplanner

Practice Development Manager 100,000 150,000
Regional Manager (Retail Banking) 150,000

Relationship Manager (Commercial Banking) 80,000 130,000
Relationship Manager (Corporate Banking) 80,000 130,000
Residential Branch Lender 60,000

Residential Mobile Lender 60,000

Risk Insurance Advisor 55,000

Senior Financial Planner 80,000 120,000
Senior Paraplanner

Salary bands are quoted as base salaries (i.e. excluding 9% superannuation)
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ngineering

Engineering

Min (Aus$) | Max (Aus$) | Min (Aus$) Max (Aus$)

il Design Engineer 3,500
GVl Engineer _Site 15,000
Construction Scheduler/Planner 115,000
Contract Administrator 45,000
Contract Manager 70,000
Engineering Manager 85,000
Mechanical Engineer 70,000
Process Engineer 50,000
Project Engineer 55,000
Project Manager 90,000
Senior Process Engineer 140,000
Traffic Engineer 50,000

Salary bands are quoted as base salaries (i.e. excluding 9% superannuation)
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Executive Support

Job roles

Administrator
Customer Services Administrator
Data Entry Operator
Executive Assistant
Legal Secretary
Office Assistant
Office Manager
Personal Assistant
Receptionist
Secretary

Senior Administrator

Salary bands are quoted as base salaries (i.e. excluding 9% superannuation)

xecutive Support

ANNUAL EARNINGS ‘

35,000
40,000

\Y

in (Aus$
30,000
35,000
25,000
45,000
30,000
35,000
45,000
40,000
30,000
35,000
45,000
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45,000
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Health ANNUAL EARNINGS

Min (Aus$) | Max (Aus$) Max (Aus$)

Biomedical Scienist
Chemist
Oooupational Therapst
Pharmacy (Hospita)
Physiotherapist
Radiographer
Sonography
Speech & Language Therapist

Doctor ANNUAL EARNINGS \
Min (Aus$) Max (Aus$) Min (Aus$) Max (Aus$

General Practitioner 160,000 500,000 150,000 500,000

Radiologist 282,282 460,000 260,000 470,000

Nurse ANNUAL EARNINGS

Job roles Melbourne

Max (Aus$ VRS
Director of Nursing® 30,000
Evolled Nurse' 5,000
Mental Health Nurse* 65,000
idwite 75,000
Nurse Educator* 90,000
Nurse Manager- 110,000
Nurse Specialist* 52,000
Registered General Nurse * 60,000

Social Care ANNUAL EARNINGS

Job roles Melbourne

Max (Aus$)
Care Assistant 40,000
Care Manager™ 50,000
Case Manager** 47,000
Social Worker (Qualified)** 60,000
Support Worker™ 40,000

Salary bands are quoted as base salaries (i.e. excluding 9% superannuation)
* Nurse salary bands for Sydney are as per NSW State Award
** Social Care salary bands for Sydney are as per SACS Award
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Sales & Marketing

Sales & Marketing ANNUAL EARNINGS

)
Account Manager
Brand Manager
Business Development Manager
Communications Manager
Events Manager
Market Research Manager
Marketing Assistant
Marketing Director
Marketing Executive
Marketing Manager
Product Manager
Public Relations Manager
Relationship Manager
Sales Director
Sales Executive
Sales Manager
Sales Representative

Telesales Advisor 30,000 75,000 30,000 55,000

Salary bands are quoted as base salaries (i.e. excluding 9% superannuation)
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Technology

Technology ANNUAL EARNINGS

Job roles Sydney Melbourne
Min (Aus$) Max (Aus$) Min (Aus$) Max (Aus$)

.NET Developer/Senior .NET Developer
Architect (Business Inteligence
Business Intelligence Consultant
C++ Developer
Change Manager
Data Analyst
Enterprise Architect
Infrastructure Architect
integration Architect
Java Developer/Senior Java Developer
Network Engineer
PL/SQL Developer
Process Analyst
Program Manager
Project Manager
Senior Business Analyst/Business Analyst
Service Delivery Manager
Sftware Engineer
Software Engineering Manager
Solutions Avchitect
Solutions Designer (Applications)
Solutions Designer (Database)
Solutions Designer (Infrastructure)
Storage Engincer
Technical Support (1st, 2nd & 3rd Levels)
Tester/Test Analyst
Unix Administrator
oice Engineer
Windows AdmiTIsiator

Salary bands are quoted as base salaries (i.e.excluding 9% superannuation)
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[rusted experts

Reed Specialist Recruitment has experts who operate at

all levels and across a wide range of specialisms including:

Accountancy
Banking & Finance
Engineering
Executive Support
Healthcare

Nurse

Sales & Marketing
Social Care
Technology

In addition, we have industry-leading capabilities in:

Managed Services
Recruitment Process Outsourcing

Contact us:

Melbourne telephone: +61 (0)3 9223 7500
Sydney telephone: +61 (0)2 8083 8900

Email: enquiries.australia@reedglobal.com
Website: www.reedglobal.com.au

Talent without boundaries
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